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TO: His Excellency. Governor Carroll A. Campbell and members 
of the South Carolina General Assembly. 
Presented here is the report of the 1987-88 activities of the 
South Carolina Law Enforcement Training Council and its 
functioning agency. the South Carolina Criminal Justice 
Academy. Each year of the Academy's existence has been marked 
with growth and progress. It is our intent to work diligently 
to improve the quality of training and produce the very best in 
law enforcement officers. With the continued support of the 
Governor and General Assembly we hope to accomplish our training 
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SOUTH CAROLINA LAW ENFORCEMENT 
TRAINING COUNCIL 
By law, the Training Council is composed of representatives 
from the following governmental agencies--county administration, 
city administration, the University of South Carolina Law School 
(Dean), Department of Wildlife and Marine Resources, courts 
(Attorney General), Department _of Corrections, two officers from 
State Police Departments and one representative from each of the 
following departments: small~town Police, large-city Police, 
Federal Police and Sheriff's Department. 
J. H. Lanier, Chairman 
Colonel, South Carolina 
Highway Patrol 
W. C. Bain, Vice-Chairman 
Director, Department of 
Public Safety, Spartanburg 
Johnny Mack Brown 
Sheriff, Greenville 
County 
Robert J. Ivey 
Special Agent in Charge 
F.B.I., Columbia 
Robert L. Grooms, Mayor 
Lamar, South Carolina 
H. Parter Evatt 
Commissioner, South Carolina 
Department of Corrections 
T. Travis Medlock 
Attorney General of 
South Carolina 
Robert Stewart 
Chief, South Carolina 
Law -Enforcement Division 
John E. Montgomery 
Dean, University of South 
Carolina Law School 
James . A. Timmerman, Jr. 
Executive Director, Wildlife & 
Marine Resources Department 
Dr. Charles T. Wallace 
Charleston County Council 
Albert Williams 


















Executive Director ................ Walter J. "Rick" Johnson, Jr. 
Deputy Executive Director ........................ James K. Kirby 
General Counsel & Director of Finance .••.....• Henry Ray Wengrow 
Director of Training ............................. William Gibson 
Director Building Services ..............•.....•.... ·Russell Long 
Director of Administration ................. Ks. Barbara A. Bloom 
Field & Specialized Training Carl B. HaliiD.ond 
Basic Law Enforcement Training Lendol C. Hicks 
Driving & Weapons Range Operations ••.............. Gordon Garner 
Standards/Instructor Certification ..........•••..•. Bruce Carter 
Comptroller .............••....•...•..•... Ks. C. Dorothy Harrell 
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HISTORY 1968-88 
The year 1968 marked the beginning of formal law enforcement 
training in South Carolina. That year, the state legislature 
appropriated $30,000 to SLED to establish the South Carolina 
Police Academy. A voluntary four-week basic law enforcement 
training program began and was held at SLED. This thirty-five 
student arrangement soon proved to be inadequate. In 1970, the 
state le&islature created the South Carolina Criminal Justice 
Academy. The Criminal Justice Academy was guided from the 
outset tiy F.B.I. veteran, Clifford A. Moyer, until his 
retirement in June of 1982. Moyer was succeeded by Director 
John A~ O'Leary in September, 1982. In May of 1988, W. J. 
"Rick" Johnson, Jr. became the new and current Director. 
The construction of the 6.0 million dollar Academy was 
started during the administration of Gov. Robert E. McNair and 
was financed by state and federal funds; the latter was provided 
by LEAP and the Highway Safety Program. Classes began in 1972 
at the present site. aecause four weeks of basic law 
enforcement training were insufficient, the program was 
increased to five weeks in 1972, to six weeks in 1973, and later 
to the present eight weeks. 
The Training Division of the South Carolina Department of 
Corrections moved into the Academy in 1972. Shortly thereafter, 
training for magistrates and municipal judges as well as for 
personnel from the Department of Parole and Community 
Corrections and Department of Youth Services began at the 
Academy. Similarly, the South Carolina Wildlife and Marine 
Resources Department and the South Carolina Highway Patrol 
regularly present instructional programs. The Department of 
Corrections moved it's operations to the newly constructed 
Department of Corrections Academy in January 1988 and Youth 
Services moved in February 1988. 
Academy facilities include a prec1s1on driving range, 1. 3 
miles in length. A practical operations training area has been 
developed on the driving range facility. The area includes a 
log-cabin bank (donated in 1976), a Crisis Intervention House 
which has the capacity for audio-video training, and other small 
frame houses, including a mock-up bar. These buildings are used 
in simulated robberies, family violence scenarios, burglaries, 
hostage situations, and other offenses that necessitate 
involvement of law enforcement personnel. The ultimate training 
mission of the Academy is to duplicate a small town on the 
training site in order to lend authenticity to all the practical 
exercises performed there. In addition to the precision driving 
range, the Academy also operates a modern weapons complex with a 
classroom and target storage area. 
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At present, facilities include a cafeteria, dining room, a 
library, a training tank and gymnasium complete with 
body-building equipment. During 1979, a three-storied dormitory 
wing and a two-storied building .were added to provide additional 
housing and classroom space for criminal justice officers and 
training staff. Included in the two story building are a 
Learning Center and a teaching Courtroom equipped with 
remotely-controlled audio and video capabilities to record and 
critique courtroom activities. 
During FY 87-88 a 5,000 square foot pre-engineered support 
building to house Purchasing, Printing and Graphic Art 
operations was completed. In addition to the support building, 
rennovation and an additional 4,000 square feet was .added to the 
present dining hall facility to accommodate a student body of up 
to 350. 
PURPOSE 
The purpose of the South Carolina Criminal Justice Academy, 
under the direction of the South Carolina Law Enforcement 
Training Council, is to provide mandated law enforcement and 
jail operations entry level training within the first year of 
employment to all law enforcement officers and jail operators in 
the state. A second purpose is to provide mandated breathalyzer 
training and other specialized training to requesting law 
enforcement agencies .on an "as needed" basis. A third is to 
provide administrative and maintenance support to other segments 
of the Criminal Justice System so that effective training 
programs may be presented to their personnel from throughout the 
state and a fourth is to provide voluntary judicial training to 
county magistrates and municipal judges. Finally, the Academy 
produces, in cooperation with the South Carolina Educational 
Television Network, a monthly television program, 
Crime-to-Court, for the benefit of those who cannot attend 
classes at the Academy and to supplement the departmental 
In-Service training program. 
ADIHNISTRATION 
Administrative Services provide (1) training support for 
departments of the various Criminal Justice Agencies using the 
Academy for training; (2) support for the permanent staff and 
faculty employed and used primarily in support of law 
enforcement training required by the various statutes; and (3) 
finance and accounting functions to account for funds received 
by the Council, under the Fine and Forfeiture procedures 
outlined in the various statutes. 
The Academy Administrative Section in FY 87-88 provided 
logistical support for the various Criminal Justice Agencies 
which used the Criminal Justice Academy. The Administrative 
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Section also supports the operation of a complete kitchen and a 
dining room facility. The dining room staff prepared and served 
over 220,000 meals during the fiscal year using 6 staff 
food-service supervisors and 15 inmate assistants. The Print 
Shop produced approximately 500,000 impress ions each month for 
an annual total of nearly 112 million impressions. Purchasing 
processed 2,375 purchase requests in FY 87-88 and Certification 
maintains more than 10,000 officer files physically and on data 
base; approximately 700 new ones are created annually and 
another 6,000-6,500 are up-dated each training year. 
The Finance Department provided its services to the staff 
and faculty by processing 1,999 purchase orders, 3,059 pay 
vouchers, 24 payr_:olls and almost 11,000 remittance forms from 
the County Treasurers' Offices, and the approximately 700 
magistrates, Clerks of Court and City Recorders. Personnel 
services were provided for some 92 permanent and part-time 
employees. 
MAINTENANCE AND SUPPORT SERVICES 
Maintenance and Support Services are provided for all 
facilities which includes a central location consisting of 
144,000 square feet of buildings on 16 acres; a one-and one-third 
mile vehicle driving range also having 7 buildings on 96 acres; 
a modern weapons training complex on 46 acres and a fleet of 
about 49 motor vehicles for training and staff use. Maintenance 
and Support Services support the operation of a 290 bed live-in 
dormitory and also provide security for the physical 'facility 
and the superv1s1on of 52 South Carolina Department of 
Corrections inmates permanently assigned to augment the 
permanent staff. 
In FY 87-88, the Academy maintenance staff, consisting of 12 
full-time personnel and 52 inmates, provided construction, 
maintenance and custodial support for all building and grounds 
associated with the Academy. 
INSTRUCTION 
To improve the knowledge and skills of law enforcement 
officers, Criminal Justice Training provides: (1) mandated law 
enforcement and jail operations entry-level training within the 
first year of employment to all law enforcement and jail 
officers in the state; (2) mandated Breathalyzer Training to 
requesting law enforcement agencies on an "as needed basis"; (3) 
In-Service and specialized training to personnel from the law 
enforcement agencies and magistrates' offices throughout the 
state; (4) all law enforcement agencies access to a training 
film and video tape lending library and (5) staff supervision of 
the local Police Department Reserve Officer Training and 
Certification Program. 
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LAW ENFORCEMENT TRAINING 
The Minimum Standards Training Act of 1970 required 
certification for all law enforcement officers having arrest 
powers and employed by city, county or State governments after 
January- 1, 1972. Excluded initially from this requirement were 
those from departments of five or fewer officers or where the 
city had a population under 2,500. This law also establishes 
selection standards, specifying that a law enforcement officer 
must .•. 
--present a birth certificate proving 
that he/she is at least 21 years old 
--have a high school diploma or G.E.D. 
certificate 
--pass a drivers license check proving 
that he/she has not, within the last ten 
(10) years (later changed to five (5) 
years), been convicted of driving 
under the influence of alcohol or 
drugs, or leaving the scene of an 
accident 
--pass a back&round check which 
includes proof that he/she has never 
been convicted of a felony and has a 
satisfactory credit rating 
--pass a medical examination indicating 
that student is CAPABLE of performing 
physical training 
--successfully complete basic law 
enforcement training 
This Act was amended by the 1977-78 legislature to require 
basic law enforcement training for all law enforcement officers 
hired after July 1, 1978 including chiefs. 
In 1981, Jail and Detention personnel were included in the 
mandatory training list requiring the same qualifications as law 
enforcement officers. 
Mandatory physical fitness standards for basic students were 
adopted and placed in effect by council in January 1988. 
There are four divisions of the Academy's Law Enforcement 
Training Section--Basic Training, Field and Specialized, Range 
Operations and Standards and Certification. 
10 
Basic training for all law enforcement officers currently 
consists of eight weeks of instruction. Students are instructed 
in more than 50 subject areas. Law enforcement students must 
also demonstrate their abilities through various proficiency 
tests which demand competence in such areas as Searching and 
Handcuffing. Handling Juveniles. Courtroom Procedure. Traffic 
Citations and Handgun Safety. 
Graduation ceremonies are held at the end of each basic 
training program. Performance points accumulated from tests are 
tallied at the end of each basic training period. The student 
having the highest overall total is recognized during graduation 
as the winner of the J.P. Strom Award. Students having a 961. 
average or higher are also designated Distinguished Graduates. 
Based on scores from the Firing Range. the Top Shooter is 
recognized during graduation ceremonies. 
The following map represents the number of law enforcement 
officers graduating from Basic Training at the Criminal Justice 
Academy during FY 1987-88. This does not include officers 
receiving specialized Criminal Justice Training. 
518 Basic Officers 
Certified 
58 Officers Certified 
through Legals Only 
65 Special Officers 
__ Certified 
641 TOTAL OFFICERS 
CERTIFIED FY87-88 
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FIELD AND SPECIALIZED DIVISION 
The Field and Specialized Training Division conducts all 
specialized training at the Academy complex and at regional 
locations throughout the state including televised education 
centers, college campuses and law enforcement agencies~ 
This function has filled a critical void in law enforcement 
training since its inception on February 15, 1983, and allows a 
greater number of law enforcement personnel to receive training 
than if they had to attend classes at the Academy complex. 
This division offers specialized training in may areas of 
law enforcement; such as Officer Survival, Child Abuse 
Investigations, Arson, Crime Scenes, Narcotics, Photography, 
In-Service Legals, Law Enforcement Diving, Breathalyzer, etc. 
In addition to the many areas and training topics conducted 
by this division, there are four specific program areas under 
the jurisdiction of this division. 
JAIL TRAINING--The Jail Training program is responsible for 
the training and certification of all jail and detention 
facility personnel in the state. In addition to the two (2) 
week basic Jail Officer's Training program, this section is 
responsible for all jail specialized training programs conducted 
at the Academy complex and around the state on a regional basis. 
BREATHALYZER RE-CERTIFICATION--The breathalyzer re-certifi-
cation program, a critical aspect of continuing patrol 
operations, is designed to meet field training demands. 
Therefore, breathalyzer re-certification is conducted on a 
regional basis covering 4 divisions of the state, with training 
offered 4 times per year in each individual region. This method 
has proved very successful and beneficial to all agencies by 
reducing the amount of man hours lost and travel time saved. 
RESERVE OFFICER TRAINING PROGRAM--The Reserve Officer 
Training program has been redesigned to provide an improved 
delivery system for reserve training. A new and up-to-date 
training manual has been developed and made available to all 
participating agencies. In addition, the Academy offered 4 
"Basic Instructor Development" courses which were designed to 
train Law Enforcement Instructors to train the reserve 
officers. Reserve examinations for Reserve Officer candidates 
are offered in the field on a regional basis, covering 4 regions 
of the state with examinations offered twice a year in each 
region. 
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CRIKE-TO-COURT--ETV--A program designed to improve the 
knowledge and skills of law enforcement personnel is produced 
monthly by the South Carolina Criminal Justice Academy and the 
South Carolina Educational Television Network. The program has 
been endorsed for national distribution by the National 
Sheriffs' Association. In preparing the Crime To Court series, 
the Academy staff provides the topics and technical assistance 
and ETV specialists write, produce and deliver the program. 
Discussion leaders from across the state meet on the last 
Thursday of each month to view the program and receive 
information needed for instruction, , and materials to be used by 
their officers for study and testing purposes. The program then 
is aired three times in the ensuing month over closed-circuit 
television and is available to ~11 law enforcement agencies in 
the state either through their department or local schools, 
colleges or technical education centers. In addition to 
closed-circuit viewing, each program is available on video tape 
to requesting agencies. 
RANGE OPERATIONS 
The Range Division is respons-ible for all firearms and 
driver training programs conducted by the Academy in both Basic 
and Specialized Training. In addition, the Range Division 
conducts all practical problem programs for the Basic training 
program. 
The Firearms Course is designed to train the law enforcement 
officer in the proper use of his personal weapons and their 
mechanics. Curriculum includes classroom lectures, shooting 
skills and practical exercises. 
The Driving Course is designed to fill an important need in 
training law enforcement officers in the art of professional 
driving, as well as to reduce motor vehicle accident frequency 
by improving the officer's attitude and skills. Curriculum 
includes classroom lectures and practical exercises. 
STANDARDS AND INSTRUCTOR CERTIFICATION DIVISION 
A major element of the training mission of the S. C. 
Criminal Justice Academy is to afford all career oriented law 
enforcement personnel the opportunity to acquire specific 
advanced areas . of expertise in many different operational 
functions of the law enforcement service. Certification beyond 
the basic mandated level addresses this need for the benefit of 
not only the individual officer, but also for the overall 




its inception in November 1984, the Standards and 
Certification Section has awarded specialized 
certifications in the following areas: 
TESTING 




Firearms Instructor (Level I) 





Detective I Investigator 
Arson Investigation 
The Standards Section is also responsible for the design, 
implementation, analysis and validity of all testing including 
TABE, Basic, and Specialized areas of content evaluation. In 
Hay of 1988, the Standards Division initiated Psychological 
Testing as a service for any law enforcement agency to be used 
as an aid in the hiring process for new officers. All testing 




William C. Gibson 
Associate Degree, Criminal Justice, University of South 
Carolina; 4 years U.S. Air Force; graduate of F.B.I. 
National Academy; 20 year law enforcement veteran as Chief 
Deputy Sheriff, Police Chief and Public Safety Director; 
joined Academy staff in 1982. 
DIRECTOR OF FIELD AND SPECIALIZED TRAINING PROGRAMS 
Carl B. Hammond, Sr. 
B.S. Degree, Furman University; 2 years High School Science 
Teacher; 8 years law enforcement experience with Kershaw 
County Sheriff's Office; joined Academy staff in 1983. 
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FIELD AND SPECIALIZED DIVISION INSTRUCTORS 
Phillip A. Allen 
2 years, Palmer College; 2nd Class Petty Officer, U.S.N.R.; 
4 years, Columbia Police Department; joined Academy staff in 
1974. 
Paul B. Banner, Jr. 
Associate Degree in Criminal Justice, Horry Georgetown 
Technical College; 6 years United States Marines; Sgt. 
Georgetown Police Department; Member .Air National Guard; 15 
years Law Enforcement experience; joined Academy Staff in 
1981. 
James Currie 
University of Maryland; retired USI!C CW0-3; joined Academy 
staff June, 1987. 
Lorna Hanson 
A.A. Degree, Northland Community College; B.A. Degree, St. 
Cloud State University, Criminal Justice; M.C.J. University 
of South Carolina; Jail Coordinator, Pennington County Law 
Enforcement Center, Thief River Falls, l!innesota; 
Instructor Criminal Justice, St. Cloud State University, St. 
Cloud, l!innesota; Deputy Warden of Operations, Women's 
Correctional Center. Columbia, South Carolina; joined 
Academy staff in 1985. 
ft. Bruce Jernigan 
A.A. Degree, Columbia Junior College; 14 years, West 
Columbia Police Department as Lieutenant; police training at 
the F.B.I. Academy, Virginia; Ohio State Department of 
Education in police matters; joined Academy staff in 1978. 
l!ichael Lanier 
A veteran of 12 years with the Columbia Police Department; 
A.A. Degree in Criminal Justice from l!idlands Technical 
College; served in the U.S. Army; currently a member of the 
U.S. Army Reserves as instructor with the Non-Commissioned 
Officers Academy; joined the Academy staff in 1983. 
Robert A. l!ilam, III 
B.S. and M.S. Degrees, University 
years, Chemist/Instructor/Agent, 
Enforcement Division; joined Academy 
John C. l!urphy 
of South Carolina; 
South Carolina 
staff in 1972. 
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Law 
J.D. Degree, University of North Carolina; Special Agent 
F.B.I. (Retired); member North Carolina Bar; joined Academy 
staff in 1984. 
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Leonard C. Phillips 
Associate Degree in Criminal Justice, Midlands Technical 
College; 10 years law enforcement experience, beginning as a 
Military Police Investigator and Drug Supression 
Investigator with the U. S. Army; Lexington County Sheriff's 
Department Line Officer, Crime Prevention Specialists and 
Coordinator; Certified Polygraph Examiner in South Carolina; 
Tee. Sgt., McEntire Air National Guard Base; joined Academy 
staff in 1985. 
Richard L. Shealy 
M. M. Degree, University 
experience in Photography 
Academy staff in 1972. 
John G. Williams 
of South Carolina; 15 
and Media Production; 
years 
joined 
University of South Carolina; 12 years experience in 
Photography; joined Academy staff in 1974. 
DIRECTOR OF BASIC TRAINING PROGRAM 
Lendol C. Hicks Jr. 
B.A. Degree, The Citadel; M.A. Degree, University of South 
Carolina; 3 years, Richland County Deputy Sheriff; graduate 
of F.B.I. National Academy; joined Academy staff in 1978. 
LAW ENFORCEMENT TRAINING INSTRUCTORS 
Rosemary E. Byrd 
B.A. Degree from Winthrop College; 3 years teaching 
experience, Sumter District 17 School System; 10 years in 
law enforcement with the Columbia City Police Department; 
joined Academy staff in 1985. 
W. Bruce Cann, Sgt. 
Associate Degree, Police Administration, Midlands Technical 
College; 4 years, United States Navy; appointed to the South 
Carolina Highway Patrol in 1965; joined Academy staff in 
1973; retired June 1988. 
Mary Fuller 
A.A. Degree in Criminal Justice from Suter Technical 
College; B.A. Degree in Criminal Justice from St. Leo's 
College, Pensacola, Florida; 3 years with Sumter Police 
Department;joined Academy staff in 1987. 
R. B. Masterson, Jr. 
B.S. Degree, Baptist College; 9 years, North Charleston 




William C. McKinzie 
B.A. Degree, The Citadel; R.C.J., University of South 
Carolina; 8 years U.S.A.F. (OSI and Security Police); Major, 
U.S.A.F. (OSI); 3 years Chief Investigator, Department of 
Social Services Division of Investigation; 3 years Captain, 
Greenville County Sheriff's Department; joined Academy staff 
in 1982. 
Kyle Sorell 
B.S. Degree in Criminal Justice, University of South 
Carolina; 8 years as Sergeant and Training Officer with 
Forest Acres Police Department; joined Academy staff in 1988. 
LEGAL INSTRUCTORS 
James R. Kirby 
J.D. Degree, Mercer University; post-graduate, St. John's 
University; Special Agent, F.B.I. {Retired); member of the 
South Carolina Bar Association; joined Academy staff in 1978. 
Jeanne R. Hertzog 
B.A. Degree, University of · Rochester; J.D. Degree, 
University of South Carolina; member of the South Carolina 
Bar Association; Lexington County Sheriff's Department 12 
years; joined Academy staff in 1987. 
William C. Smith 
B.S. Degree, Georgetown University; J.D. Degree, University 
of South Carolina School of Law; 4 years United States Army 
Judge Advocate General's Corps; joined Academy staff in 1984. 
Henry Ray Wengrow 
B.S. and B.S. Degrees, University of South Carolina; Ph.D. 
Degree, University of Florida; J.D. Degree, University of 
South Carolina; member of South Carolina Bar; admitted to 
practice, U.S. District Courts; joined Academy staff in 1980 . 
DIRECTOR OF STANDARDS AND INSTRUCTOR CERTIFICATION 
Bruce H. Carter 
Associate, B.S. Interdisciplinary studies and B.S. Degrees, 
University of South Carolina; 8 years, U.S.M.C. Weapons 
Instructor; joined Academy staff part-time in 1972, full-
time in 1974; named Interium Director of Basic Training 




Gordon A. Garner 
Associate Degree in Criminal Justice, Midlands Technical 
College; Police training at Erie County Technical Institute, 
New York and F.B.I. Academy, Washington, D.C.; 24 years law 
enforcement experience; 5 years teaching experience; 3 
years, United States Marines; joined the Academy staff in 
1981. 
COORDINATOR OF DRIVING RANGE OPERATIONS 
David W. Black. 
A.B. Degree, Public Service Criminal Justice; A.B. Degree, 
Police Administration; 14 years Columbia Police Department; 
5 years as a District Commander; Police Instructor's 
Schools, General Motors !'roving Grounds and Scotti's 
Defensive Driving School; joined Academy staff March, 1985. 
DRIVING RANGE INSTRUCTORS 
Leon G. Cureton 
A.B. Degree, Allen University; 3 years in law enforcement 
with Lancaster Police Department as Detective and Public 
Relations Officer; joined Academy staff in 1978. 
John A. Robbins, Cpl. 
Appointed to South Carolina Highway Patrol in August, 1967 
after 4 years in the US Marine Corps; Trooper of Year for 
Columbia District in 1974; assigned to Governor James 
Edwards Security staff in 1976-1979; promoted to Corporal 
1981; joined Academy staff June 1987. 
Jerry W. Wright 
Associate Degree in Criminal Justice, Midlands Technical 
College; attended University of South Carolina, 3 years; 10 
years with Lexington County Sheriff's Department in patrol, 
warrants and investigations; joined Academy staff in 
January, 1985. 
COORDINATOR OF FIRING RANGE OPERATIONS 
Samuel Jerideau, Jr. 
Associate Degree, Criminal Justice, Palmer College; B.A. 
Degree, Baptist College; 8 years, North Charleston Police 




WEAPONS RANGE INSTRUCTORS 
James Lee Foster 
A.S. Degree, University of South Carolina 1977; B.A. Degree, 
University of South Carolina 1979; S. C. Criminal Justice 
Academy 1980--J.P. Strom Award; 2 years Little Mountain 
Police Department as Chief of Police; Newberry County 
Sheriff's Department as Captain; joined the Academy in 
September, 1984 as Criminology Instructor primarily assigned 
to the Weapons Range Complex; resigned 1988. 
James Hall 
Associate Degree in Criminal Justice from University of 
South Carolina; 17 years law enforcement with Bedford, 
Massachusetts Police Department, Richland County Sheriff's 
Department and University of South Carolina Police 
Department; joined Academy staff in 1987. 
James B. Hicklin 
B. A. Degree, University of South Carolina; 8 years, law 
enforcement with South Carolina Department of Corrections; 
joined Academy staff in 1975. 
John Yarborough 
Winnsboro High School; 5 1/2 years with Department of 













































Jeff Lee Romine 
Columbia PD 
William Guy Garlardi 
Lexington Co SO. 
David Lynn Bridges 
Charleston PO 
Mary T. Almes 
Sullivans Island PO 
Claire D. Masterson 
Lexington Co.SO 
John W. Phillips 
Lexington Co.SO 
L. Vincent Kimbrell 
Spartanburg Department 
of Public Safety 
Vincent D. Olech 
Richland Co. SO 
Donald E. Brookshire 
Clemson PO 




Col. J.H. Lanier 
S.C. Highway Patrol 
Marshall Grigsby 
President Benedict College 
Hon. Nick Theodore 
Lt. Governor, State of S.C. 
Albert E. Smith, President 
S.C. State College 
Col. Buck Stackhouse 
Director of Public Safety 
The Citadel 
Hon. Juanita H. White 
S.C. House of Representatives 
Parker Evatt Parker Evatt 
Commissioner, S.C. 
Department of Corrections 
Commissioner, Margaret Rush 
S.C. Deptartment of Highways 
& Public Transportation 
Hon. Howell Clyborne 
S.C. House of 
Representatives 
oe'an, John E. Montgomery 
School of Law, USC 
Chief Reuben 1'1 Greenberg 
Charleston City PD 
TOP TRIGGER 
Ralph H. Yount 
Lex!n~ton Co. SO 
Robert G. Hamilton 
Beaufort Co. SO 
Byron Eugene Snellgrove 
Beaufort County SO 
John Joseph O'Neil 
Columbia PO 
&. 
Henry Michael Cannon 
Horry Co. PO 
Scot Duncan 
Greenville CO.SO 
Allan H. Floyd 
Horry Co. SO. 
Craig K. Neal 
Rock Hi 11 PD 
Brian L. McSwain 
Greenville PO 
Vincent D. Olech 
Richland Co. SO 
Richland Co. SO 
Steven D. IJatts 
Cayce Department of 
Public Safety 
Susan H. Baker 
Myrtle Beach PO 
CLASSES FY 1987-1988 
LAW ENFORCEMENT (IN-HOUSE) NUMBER NUMBER NUMBER 
CLASSES STUDENTS I!AN-DAYS 
} Basic Law Enforcement 12 708 23.769 Basic-S~ecial (Law Enforcement) 2 85 902 
ABC In-Service 3 124 208 
Aids 1 38 38 
Arson 2 69 552 
Auditor's Office Training 1 25 so 
Breathal1zer Certification 16 324 1.soo 
Breathal1zer Re-Certification 2 25 25 
Cadets 1 54 378 
Chief's & Sheriff's _2_ 64 246 
Civil Process 1 18 36 
Communications 5 90 360 
Coroners 1 29 58 
Court Securiti 2 35 105 
Crime Prevention 1 43 215 
DEA 1 59 590 
Detectives 3 77 385 
Dive School 2 37 185 
Driving Instructor 3 39 109 
Enforcement ABC Laws 1 40 40 
Finger~rint Basic 5 84 320 
Finger~rint Advanced 1 15 75 
Firearms Instructor 3 58 290 
Firearms Instructor Auto Pistol 2 36 72 
Forensic Science 1 30 30 
Forestri 4 125 316 
Governor's Task Force 4 60 720 
Hazardous Material 2 29 58 
Highwa1 Patrol Basic 2 109 6.040 
Highwai Patrol Communications 2 42 193 
Highwai Patrol D.E.A. 1 so 250 
Highwa1 Patrol Dis~atchers 1 4 4 
Highwa1 Patrol Drivers Training 1 4 20 
Highwa1 Patrol 1st Line Su~ervision 2 48 96 
Highwa1 Patrol In-Service 20 856 2.471 
Highwai Patrol In-Service & BA Cert 3 124 1.215 
I 
Highwa1 Patrol PR-24 1 17 17 
Hostage Negoations 1 37 111 
r 
Identi-Ki t 1 40 80 
In-Service - Legal U~-Date 1 26 26 
Instructor Develo~ment 4 96 480 ---Interview/Interrogation 1 52 208 
Jail Basic Training 4 221 21030 
Jail Su~ervision Training 2 58 290 
Juvenile & Child Abuse 2 57 285 
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Photography - Basic 
Photography - Advanced 
Radar 
SACPO (Crime Prevention) 
Satan ism 





Vehicle I Auto Theft 




Wildlife First Aid/CPR 
Wildlife Orientation 
Wildlife In-Service 
TOTAL I STUDENTS ATTENDING LAW 
6,477. 
NUMBER NUMBER NUMBER 












































































TOTAL I MAN-DAYS FOR LAW ENFORCEMENT TRAINING (IN-HOUSE): 
51,012. 
CLASSES FY 1987-1988 
FIELD TRAINING 
LAW ENFORCEMENT FIELD TRAINING 
Aids 
Breathalyzer Re-Certification 
Child Abuse & Pornography 
Court Security 
Crime-to-Court 
Drug Law Enforcement - Basic 
DUI Detection & Arrest 
Enforcement ABC Laws 





NUMBER NUMBER NUMBER 





































LAW ENFORCEMENT FIELD TRAINING 
CLASSES CONTINUED 
NUMBER NUMBER NUMBER 
STUDENTS MAN-DAYS 
Jail Trainin& - Basic 
Juvenile Trainin& 
Kid-Level Kana&ement 




Trans~ortation of Prisoners 
Victimo1ou 





































Captain Clyde F. Collins ....................... Training Officer 
The South Carolina Highway Patrol has its training office 
located at the Academy where most of its training programs are 
conducted. Courses of instruction range from Basic and 
In-Service classes to such specialized courses as Instructor 
Development, Specialized Accident Investigation, Photography, 
Breathalyzer, Radar and Firearms. 
The Highway Patrol Training section has the responsibility 
for the selection of new recruits as well as their training. 
Recruits must successfully complete twelve weeks of basic 
training before being commissioned or receiving their duty 
assignments. The Highway Patrol conducts its own Basic Training 
School which places special emphasis on traffic law 
enforcement. The Patrol utilize specialized instructors from 
within its own department to provide most of its training. The 
Academy provides instructors in such areas as Legals, 
Breathalyzer, and Auto Arson. 
The Highway Patrol has six uniformed troopers and three 
civilian employees assigned full-time duties at the Academy. 
The Patrol also assists the Academy by providing other troopers 
on a regular basis in various training programs. 
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SOUTH CAROLINA WILDLIFE AND 
MARINE RESOURCES DEPARTMENT 
Lt. Fritz Jolly ..................... Safety and Training Officer 
Since all South Carolina Wildlife Conservation Officers have 
statewide constabulary authority, they must be certified by the 
South Carolina Criminal Justice Academy. All new conservation 
officers attend the mandatory eight-week Basic Law Enforcement 
Trai"ning Program at the Criminal Justice Academy, and a 
five-week departmental training program. 
Other In-Service training classes for all South Carolina 
Wildlife Conservation Officers include periodic review of state 
laws and interpretations, courtroom procedures, search and 
seizure, combat pistol firing and self defense tactics. 
Department personnel apprise officers of new or revised rules 
and regulations and procedures regarding fish and game laws, 
along with the public relations aspect of Wildlife Law 
Enforcement. 
In addition, the in-service training has been expanded to 
include many of the specialized training programs provided by 
the field training section to include first line supervision, 
photography and investigators' school. 
Initial training for additional Wildlife Department SCUBA 
(Self-Contained Underwater Breathing Apparatus) divers was 
undertaken at the Academy. The Aquatic Search and Rescue team 
periodically undergoes refresher training sessions at the pool 
facilities at the Academy. This squad of SCUBA trained officers, 
three-men-per-squad, has been instrumental in a wide scope of 
successful underwater search and recovery operations. They have 
not only aided in the recovery of drowning victims but also in 
locating underwater navigational hazards. In cooperation with 
other law enforcement agencies, they have assisted in the search 
and recovery of stolen contraband which has been discarded in 
the state • s waters and have ass is ted in the training of divers 
for other agencies. 
The Wildlife Department also required its state-wide corps 
of Deputy Wildlife Conservation Officers to undergo special 
training dealing with basic law .enforcement along with an 
up-date on Game and Fish Rules and Regulations. This annual 
training takes place at the Academy. 
Also, all full-time departmental employees with coDI1lissions 
(biologists, etc.) will attend special basic classes in order to 
become certified. 
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In 1987, a mandatory physical fitness testing program was 
instituted where by all conservation officers are evaluated 
every six ( 6) months. The tests are conducted at the South 
Carolina Criminal Justice Academy. 
The Wildlife Department's training section also conducts 
training classes for other law enforcement agencies such as Law 
Enforcement Boat Operations and Marine Navagation Radar for Law 
Enforcement. All of these programs are "endorsed" by the South 
Carolina Law Enforcement Training Council. 
JUDICIAL TRAINING 
Mandatory Magisterial Training ..................... Motte Talley 
Court Administration 
Voluntary Magisterial Training ................. Henry R. Wengrow 
South Carolina Criminal Justice Academy 
Pursuant to Rule 35 of the South Carolina Supreme Court, 
each member of the unified judicial system of this state, with 
the exception of magistrates and judges, must complete a minimum 
of 25 hours of legal education per year, accredited by the 
Commission of Continuing Legal Education. The Commission is 
authorized, pursuant to guidelines established by the Supreme 
Court, to determine the number of credit hours which will be 
given for particular courses and programs. 
The Chief Justice of the South Carolina Supreme Court issued 
his order, dated December 30, 1981, which required magistrates 
and municipal judges to complete a minimum of twelve (12) hours 
of legal education accredited by the Office of Court 
Administration. 
The Office of South Carolina Court Administration conducts 
judicial education programs for magistrates. 
order of the Chief Justice of the South Carolina 
magistrates are required to attend a five 
program within four months of appointment and 
seminars per year thereafter. 
Pursuant to the 
Supreme Court, 
day orientation 
one or two day 
A program of voluntary training for magistrates and 
municipal judges is conducted at the Criminal Justice Academy 
under the direction of the Judicial Coordinator. Monthly 
schools of one or two days duration are given on various topics 
within the criminal and civil jurisdiction of the magistrates. 
Schools on criminal jurisdiction topics are open to municipal 
judges. The program is accredited by the Commission on 
Continuing Lawyer Competence and those judges who are members of 
the South Carolina Bar may satisfy their mandatory continuing 
legal education requirements by attending the judge's school. 
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The program is also accredited by the Office of Court 
Administration and magistrates and municipal judges may satisfy 
their mandatory legal education requirements by attending this 
voluntary training. 
The office of the Judicial Coordinator also publishes 
Practice and Procedure Manuals on specific topics of law, as 
well as periodic newsletters discussing recent court decisions, 
op1n1ons and legislation of importance to magistrates and 
municipal judges. 




Mandatory Magistrates __ 2 45 
Voluntary Magistrates ___!! 742 
TOTAL H STUDENTS ATTENDING JUDICIAL TRAINING (IN-HOUSE): 
TOTAL# MAN-DAYS FOR JUDICIAL TRAINING (IN-HOUSE): 967. 






Personnel of several state correctional agencies train at 
the Academy -- the Department of Corrections, the Department of 
Youth Services and the Department of Parole and Community 
Corrections. The Academy provides classrooms, housing, meals 
and audiovisual equipment for these programs. Some of the 
programs offered are Basic Training, Orientation, First Aid 
Training, Drug Education, Youth Counselor Training, Supervisory 
and Management Training, Communication Stills, Defensive 
Driving, secretarial programs and various workshops. 
DEPARTMENT OF CORRECTIONS 
Director of Training ......................... W. I. (Tommy) Cave 
Senior Criminologist ............................... John Ferraro 
Senior Criminologist ................................ Walt Mouzon 
Business Manager ............................... Glenda Wessinger 
The Department of Corrections conducted its training 
programs and housed its instructional administration at the 
Academy through December, 1987. In January, 1988, construction 
of the South Carolina Department of Corrections Training 
Academy was completed and the Division of Training and Staff 
Development moved its operations to that facility. The agency 
offers many specialized courses in addition to Orientation, 
Basic Correctional Officer Training and In-Service training. 
All employees of the South Carolina Department of Corrections 
must attend the one-weet orientation prior to assuming their 
positions with the agency and receive an additional forty (40) 
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hours of training in the first year of employment. Correctional 
Officers must receive on-the-job training and return to the 
Academy to receive four (4) weeks of Basic Correctional Officer 
Training. Correctional Supervisors are required to attend 
Supervisory training within the first six (6) months after being 
promoted to a supervisory position. All South Carolina 
Department of Correction employees are required to receive forty 
(40) hours of job related training every year. 
INSTRUCTORS 
Donna Aga 
'Kaster of Education from Clemson University; B.A. in 
Sociology, Newberry College; Training Coordinator with 
Greenville County Detention Center; Classification Caseworker 
at Givens Youth Correctional Center; Deputy Warden Programs at 
Wateree River Correctional Center; Deputy Warden at Walden 
Correctional Center; joined Academy staff in 1986. 
Betsy E. Albritton 
University of South Carolina -- Major in Anthropology and 
minoring in Criminal Justice; 8 years of active law 
enforcement experience with the South Carolina Department of 
Corrections; 2 years as a Correctional Officer and 6 years as 
a Correctional . Officer Assistant Supervisor--Kirkland 
Correctional Institution; joined the Academy staff in 1985. 
Bobby E. Benson 
B.S Elementary Education, Morris College, Sumter; 2 years U.S. 
Army; 1 year, public school teacher; 2-1/2 years Correctional 
and on-the-job Training Officer; assigned to the Academy staff 
in 1973. 
Douglas A. Benton 
Associate Degree in Paralegal Technology from Florence 
Darlington Technical College,; attended Francis Marion 
College; 18 years of martial arts training, 4 as instructor; 
joined Academy staff in 1986. 
Robert Blair 
B.S.Degree in Business from Central Missouri State University 
and a I!.A. Degree in Human Relations from Webster College; 
retired from the U.S. Air Force as a l!ajor in 1984; joined 
Department of Corrections in 1986 at Wateree Correctional 
Institution; joined Academy staff in 1987. 
Margo Chaffins 
Joined South Carolina Department of Corrections in 1985 as a 
Correctional Officer at CCI and I!CI; prior work experience in 
sales with Liberty National Insurance and Hartford Insurance 
Company; joined Academy staff in 1986. 
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Lonnie E. Currey 
Presently enrolled at Webster University in the Master Degree 
Progra11 in Management; received B.A. Degree in Social 
Psychology from Park College in 1976 and A.A. Degree in 
Education from El Paso Community College in 1974; past 
experience includes 22 years of military service and 5 years 
in policy and Corrections work; joined Academy staff in 1986. 
James Doctor, Jr. 
B.A. Degree in Social Work from Benedict College in 1972; 
joined the South Carolina Department of Corrections in 1972; 
work experience includes Social Work and was Deputy Warden at 
CCI and WRCI; was assigned to Academy staff in 1986. 
Harry Gerideau 
Attended Allen University and Sant Leo College; majored in 
Criminology; served 20 years in the U.S. Air Force; joined 
South Carolina Department of Corrections in 1984 as a 
Correctional Officer; assigned to Academy staff in August, 
1987. 
Donald Kessler 
B.S. Degree, Wright State University; 2 years teaching 
experience, Hawaii; 9 years as organizer/negotiator/trainer 
with various state affiliates of NEA; 3 years as Correctional 
Officer at Kirkland Correctional Institution; joined Academy 
staff in 1983. 
John (Mike) Meetze 
Associate Degree in Criminal Justice and Business Management 
from Midlands Technical College; 3 years in U.S. Air Force as 
a security police K-9 handler; 6 years at Lexington County 
Sheriff's Department; 1 year with Town of Lexington; 1 year 
with Irmo Police Department; 1 year as a Correctional Officer 
at the Midlands Reception and Evaluation Center; joined 
Academy staff in 1984. 
Ronald Miller 
Attended Florida A&M University; 8-1/2 years U.S. Army in the 
Military Police; 7 years as a Correctional Officer at the 
Maximum Security Center; joined the Academy staff in 1984. 
James Myers, Jr. 
Attended Michigan State University, majoring in Behavioral 
Science. Past work experience includes 22 years of military 
service with majority of time in training Army personnel; 
joined the South Carolina Department of Corrections in 1985; 
assigned to the Academy staff in 1986. 
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Rhonda Obermeier 
B.S. Degree from the University of Nebraska. majoring in 
Criminal Justice and a minor in Psychology and Sociology; 5 
years experience in Corrections with Arizona State Prison; 
worked 4 years with the Nebraska Department of Public Welfare; 
joined Academy staff in 1986. 
Ronald Stokes 
Attended the University of South Carolina majoring in Business 
Administration; he is currently the Liaison Officer for the 
4th/118th Mechanized Infantry Battalion of the National Guard; 
hired by the South Carolina Department of Corrections in 1980 
and served in medium/maximum institutions until joining the 
Academy staff in 1986. 
DEPARTMENT OF YOUTH SERVICES 
Staff Development and Training Specialist ..... Ms. Betty Gurnell 
Staff Development and Training Specialist ....... Ms. Ellen Lever 
The Staff Development and Training Program of the South 
Carolina Department of Youth Services is designed to serve as a 
training resource for all agency employees. The Training 
Section provides a bi-annual calendar of In-Service Training 
programs. distributes out-of-agency training events. coordinates 
resources with other state agencies. such as Alcohol and Drug 
Abuse. Mental Health. Corrections. Highway Department. Alston 
Wilkes. Parole and Community Corrections and provides technical 
assistance to units with special training needs. 
The staff of 4. with the help of agency volunteer trainers. 
offers as many as 270 programs in a year. The programs include 
several regional workshops throughout the state. As of November 




A.B. Degree in math. Queens College; M. ED .• University of 
South Carolina. 
Ellen Lever 
Northeast Louisiana University. Business Administration. 
Criminal Justice. Midlands Technical College; assigned to 
Youth Services Training Division in 1972. 
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CLASSES FY 1987-1988 
NUMBER NUMBER NUMBER 
DEPARTRENT OF CORRECTIONS CLASSES STUDENTS ftAN-DAY 
Basic 14 379 71 688 
Firearms Instructor 1 21 63 
Personal Computer Training 3 16 80 
RIOT/REP Team 2 100 100 
Training of Trainers 2 26 .26 
TOTAL # STUDENTS ATTENDING 
IN-HOUSE: 542. 
DEPARTRENT OF CORRECTIONS TRAINING 
TOTAL II ftAN-DAYS FOR DEPARTRENT OF CORRECTIONS TRAINING 
IN-HOUSE: 7,957 
CORRECTIONS FIELD TRAINING 
USING SOftE ACADEftl EAT/SLEEP SPACES 23 _!!!_ 3 1 674 
TOTAL # STUDENTS ATTENDING DEPARTRENT OF CORRECTIONS TRAINING: 
1,290. 




Frisk & Search 
Race For Life/CPR 
How to Deal With Rape Victims 
Satan ism 
Training of Trainers 
TOTAL II STUDENTS ATTENDING 
TRAINING: 518. 
























TOTAL # ftAN-DAYS FOR DEPARTRENT OF YOUTH SERVICES TRAINING: 562. 







TOTAL # STUDENTS ATTENDING 
TRAINING: 177. 














TOTAL II ftAN-DAYS FOR PAROLE & CO~ITY CORRECTIONS TRAINING: 
1,014. 
TOTAL# STUDENTS ATTENDING CORRECTIONAL TRAINING: 1,985. 
TOTAL# MAN-DAYS FOR CORRECTIONAL TRAINING: 13,207. 
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PUBLICATIONS OF THE CRIRINAL 
JUSTICE ACADE'KY 
DURING FY 1987-1988 
Several publications of the South Carolina Criminal Justice 
Academy during FY 1987-1988 include the following: 
CRIRINAL JUSTICE CHRONICLE 
A bimonthly newsletter prepared by the Academy's staff. This 
publication is for employees and related Criminal Justice 
agencies who offer training at the Criminal Justice Academy. 
ACADERY INFORRATION BROCHURE 
A brochure distributed to all visitors, presenting the history 
and operations of the Academy. 
GUIDE FOR MAGISTRATES 
A booklet listing all the magistrates and their counties. 
MAGISTRATES NEWSLETTERS 
A monthly newsletter informing magistrates of new laws, 
changes in existing laws and the Attorney General's opinions. 
LEGAL LOG 
A monthly publication prepared by the Academy's legal staff to 
inform magistrates and law enforcement officers of the effects 
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SOUTH CAROLINA 
CRIMINAL JUSTICE HALL OF FAME 
5400 BROAD RIVER ROAD 





Criminal Justice Hall of Fame 
5400 BROAD RIVER ROAD/COLUMBIA 29210 
TELEPHONE C803J 737-8600 
July 1, 1988 
The Honorable Carroll A. Campbell 
Governor 
State of South Carolina 
P. 0. Box 11450 
Columbia, S. C. 29221 
Dear Governor Campbell: 
Presented here is the 1987-88 report of the activities and 
programs of the South Carolina Law Enforcement Officer's Hall of 
Fame. We look forward to your continuing support of our 
programs. 
Cornrrlltt.ee M,._ Robert Stew•t 
c,...,_, 




Jami A. Bennett, Directress 
Hall of Fame 
Mr Pan.er Evatt M,. ..IMn Caudle She'nH C Oalltd Stone Han Flooert Sheheen Han Nock Theodore 
Me!TO!r Mel'l"Oe1' Member Mt!'moer MemOer 
HC711 8yn:IP'wnd .;.m. ABennett 
Advisor Orectress 
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SOUTH CAROLINA HALL OF FAME 
0 rganizational Chart 
HALL OF FAME COMMITTEE 
DIRECTOR 




The purpose of the Law Enforcement Officer's Hall of Fame as 
defined by the law which created it (S.2-25, R. 1384 of the 1974 
Legislature) and set out in sections 23-25-10 through 23-25-40 
of the S.C. Code of Laws is to establish a Law Enforcement Hall 
of Fame as a memorial to law enforcement officers tilled in the 
line of duty. 
The Hal~ of Fame exists to serve the State and its people by 
promoting a better understanding of law enforcement in the State 
and by offering public safety programs and activities. 
Questions concerning the Hall of Fame and its activities 
should be directed to Its. Jami Bennett, Directress, Criminal 
Justice Hall of Fame, 5400 Broad River Road, Columbia, S. C. 
29210, telephone number (803) 737-8600. 
LAW OFFICER'S HALL OF FAKE 
COKKITTEE MEMBERS 
Robert Stewart, Chairman 
SLED 
P. 0. Box 21398 
Columbia, S. C. 
Colonel J. H. Lanier 
S. C. Department of Highways 
and Public Transportation 
P. 0. Drawer 91 
Columbia, s. C. 29202 
Parter Evatt, Commissioner 
Department of Corrections 
P. 0. Box 21787 
Columbia, S. C. 29211 
Honorable Robert Sheheen 
Speaker of The House 
P. 0. Box 11867 
Columbia, S. C. 29201 
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29221 
Sheriff C. David Stone 
Pickens County Sheriff's 
Department 
P. 0. Box 491 




7339 Broad River Road 
Irmo, S. C. 29063 
Lt. Govenor Nict Theodore 
Governor's Office 
P. 0. Box 142 
Columbia, s. c. 29201 
HALL OF .FAKE STAFF 
Directr-ess ~- · .•..•.................................. Jami Bennett 
Administrative Specialist C .•..................... Ann Bouknight 
Trades Worker . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Charles Freeman 
5400 Broad River Road Columbia, S. C. 
Hon~rable-1. Byrd Parnell, Advisor 
Oswego, S. ~. 29121 
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SUKKARY OF ACTIVITIES 
The Hall of Fame facility was completed in the Fall of 
1979. Formal dedication toot place in April of 1980, and the 
museum was officially opened to the public. 
The Hall of Fame maintains plaques to S. C. Law Officers 
tilled in the line of duty and museum displays featuring 
contemporary and historical aspects of law enforcement. The 
building is. open to the public, and organized tours can be 
arranged for school and civic groups. The Hall of Fame also 
maintains a film library on topics of Criminal Justice, and 
these films are used in conjunction with the organized tours. 
The Hall of Fame also acquires and maintains historical 
artifacts relating to law enforcement, and documents the history 
of the S. C. Criminal Justice System through these artifacts. 
The exhibits featuring contemporary aspects of law enforcement 
serve to relate to the public the various trends and functions 
of law enforcement agencies. 
The Melvin Purvis Gun Exhibit, donated to the Hall of Fame, 
opened in 1985. This exhibit features not only artifacts from 
the Purvis weapons collection, but also interpretive displays on 
the era of Melvin Purvis. The Hall of Fame also completed 
several other new exhibitions, which went on display also in 
1985. 
A new Hall of Fame maintenance facility was completed in the 
Spring of 1986. This building complements the Hall of Fame main 
building and provides storage and wort space for the 
construction of future displays. 
The Hall of Fame continued its public safety programs. The 
year 1987-88 saw the continuation of these programs aimed at 
grades Kindergarten through Sixth grade. The program topics 
included "Stranger Danger", "Pedestrian Safety", "Substance 
Abuse", puppet presentations, audio-visual productions, and 
student discussion were incorporated into the presentations. 
Support literature, designed specifically to complement each 
program, was distributed at the close of each session. New 
programs introduced in 1987-88 included a program on Safety 
Belts and a program on Shoplifting. 
In addition to these programs, the Hall of Fame continued 
programming designed for senior citizens (crime prevention) and 
high schools and adults (criminal justice system and drunk. 
driving programs.) 
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The Hall of Fame also serves as host to many seminars and 
meetings throughout the year, especially during the summer 
months. 
In summary, the Hall of Fame provides public safety programs 
and tours, maintains exhibits relating to law enforcement and 
the criminal justice system, and maintains a memorial area to ~. 
C. law enforcement officers tilled in the line of duty. 
HALL OF FAME EXPENDITURES 
1987 - 1988 
The Hall of Fame is funded through court fines and 
forfeitures as provided in its Enabling Legislation and does not 
operate on state appropriated funds. 
BUDGETED 
ADMINISTRATION EXPENDED OTHER FUNDS 
Personnel-Classified 
Positions and In-mate 
Earnings $ 59,190 $ 60,956 
Operating Expenses $ 36,190 $101,382 
Employee Benefits $ 12,509 $ 12,893 
Permanent Improvements $ 6,117 $ 50,000 
TOTALS $114,006 $225,231 
There were no changes in the Hall of Fame's Enabling Legislation. 
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